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0403. 1st Progress Report on the SCNZ Programme (Sep 1997) 

1. INTRODUCTION � PROCESS DOCUMENTATION AT ADATS 
This is the first in a series of 6 monthly process documentation exercises that ADATS is 
committed to with the initiation of the SCNZ supported Gudibanda Extension Programme. 
In addition to capturing actual facts and figures on various Coolie Sangha building activities 
that will be undertaken over the next 9-10 years, these narrative reports will also be self-
critical, reflective and even provocative in nature, highlighting failures and questioning 
achievements. We will try to record subtle nuances, reasons (and non-reasons) for shifts 
made from the general intervention strategy during actual implementation of fairly compre-
hensive and intricately inter-woven activities that go toward strengthening the Coolies, re-
structuring village society in favour of the poor, and building a genuinely decentralised, plu-
ralistic, sustainable and democratic mass organisation in each taluk. 
Process documentation at ADATS is an established practice with senior staff preparing in-
numerable drafts which are thoroughly debated by the concerned Field and Executive Staff 
(later joined by elected Coolie Sangha functionaries) before being finally accepted as an offi-
cial 6 monthly Progress Report. Funding partner responses and critical reactions from friends 
and well wishers are seriously heard, and the quality of involvement improves as we go 
along. 
An additional feature in the Gudibanda Extension Programme is that we will, through this 
long-term exercise, simultaneously examine the effectiveness of the sponsorship mechanism 
in supporting community organisation efforts. 

2. COMMUNITY ORGANISATION 

2.1. Coverage 
The Gudibanda Programme now works with 1,024 families in 24 villages. The programme 
target is to cover the entire taluk over a period of 2-3 years, as Case Histories are made and 
Sponsors found. 
145 Memberships (14%) are in the names of women, and 41% of the population of these vil-
lages is in the Coolie Sangha. These families represent 2,006 adults and 2,017 minors. 71% 
of the Membership are Scheduled Castes and Tribes, 8% Middle and 14% Forward Castes.  

2.2. Village Meetings 
CSU Meetings were started in all the villages from June 1997. 1 person from each Coolie 
family started attending these gatherings which began to be held on a fixed day every week. 
Common village issues started being discussed, and a lot of problems were tackled. 
Community Workers used these fora to explain what the Coolie Sangha was, achievements in 
Bagepalli taluk, the sponsorship mechanism, etc. The 2 Area Field Workers split the 12 Clus-
ters among them and made it a point to attend each and every CSU Meeting. 

2.3. Adult Literacy Programme (ALP) 
By about August 1997 it was felt that assembling once a week was not enough to instil a 
functional discipline in the Coolies. Real and pressing problems were not coming out, and 
instead the groups began to �ask for something for the sake of asking�. The Field Staff dis-
cussed the situation threadbare and admitted that Village Level Workers did not have enough 
to do, and moreover, an honest and healthy rapport was not being developed. 
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It was decided to start the Adult Literacy Programme. ADATS had a lot of experience in 
ALP and had succeeded in making thousands of adults literate through well developed tech-
niques. It was decided to put this to use. 
All the VLWs were brought to the Training Centre and a 3 days ALP training was given. 
Special techniques needed to made adults literate were taught by ADATS Staff from other 
taluks. The VLWs were taught to use specially prepared text books, accompanying song 
books, note books and pens (it is our experience that adults should not be given slates and 
chalk pieces). The Field Workers were taught to monitor the activity. At the end of this 3 
days training, material was distributed and ALP classes were started as a regular feature in all 
24 villages from September 1997. 
The CSU Meetings will continue as an additional formal forum on a fixed day every week, 
when ALP Classes will not be conducted. We are sure that, in some more months, positive 
all-round results will be obtained in raising literacy levels, introducing the rigours of a daily 
discipline, and also in terms of inter-personal trust and openness. 

2.4. Staffing 
PROJECTS ASSISTANT/FIELD ASSISTANT 
The Gudibanda Extension Programme was initiated by Aswatha Reddy, the ADATS Projects 
Assistant in charge of Coolie Sangha building. Since he had a wide field experience, and was 
not a direct line staff within the programme, his contribution at the setting-up stage was 
unique as well as valuable. 
But we did need a resident Field Assistant to co-ordinate Coolie Sangha building activities 
and have a direct administrative control over VLWs, Community Workers and Area Field 
Workers. In June 1997, 3 months after the programme officially began, we appointed Kannan 
as a Field Assistant. Line responsibility being different from staff specialisation, there were 
some inevitable frictions that had to be sorted out without offending anyone�s sensibilities. 
Aswatha Reddy, in his capacity of ADATS Projects Assistant, now plays only an advisory 
role in Gudibanda. 
AREA FIELD WORKERS 
2 Area Field Workers were appointed in the pre-project phase. Along with the Projects Assis-
tant and Desk Worker (Sponsorship), they were responsible for selecting Community Work-
ers, delineating villages, making the socio-political survey, etc. The Area Field Workers con-
stantly visited the villages and took care of settling down problems. Their main job has been 
to be �available� to the Community workers. 
�EXTRA� FIELD WORKER TO ACCOMPANY 
The fear that community organisation objectives would somehow be sacrificed due to time 
and target pressures of the sponsorship mechanism always lurked at the back of our minds. 
We therefore decided to ask a very senior Coolie Sangha functionary, whose involvement 
was 19 years old, to accompany the 2 Area Field Workers. 
Nanjundappa was not overtly concerned with Case Histories and sponsorships. He was there 
to ensure that the tone and tenor of the programme did not become overtly charitable and ser-
vice delivery oriented. He did not have a line responsibility within the programme, and was 
there to ensure that the principles of the Coolie Sangha were kept intact. 
When some Community Workers were tempted to work with middle peasant families so that 
they could get more school-going girl children and maintain a sex parity, for example, Nan-
jundappa put his foot down and reminded them of the basic mandate with which the Gudi-
banda Extension Programme was taken up� 
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The Gudibanda Extension Programme therefore has, in effect, 3 Area Field Workers for a 
paltry coverage of just 24 villages. This has its advantages as well as drawbacks. On the one 
hand, this obvious over-staffing helps us build up capacity and be prepared to take up new 
villages, prepare Case Histories, etc. and quickly expand along with the availability of spon-
sorships. On the other hand is the petty politicking that is normally engaged in by the under 
worked. 
COMMUNITY WORKERS 
12 Community Workers were appointed in the pre-project phase itself, to build contacts and 
make the initial socio-economic surveys of villages. They spent the first 3 months of 1997, 
before the Gudibanda Extension Programme officially began, in visiting villages, selecting 
central villages, searching for houses where they could live with their families, etc. 
Since they returned to the taluk headquarter every night and exchanged notes with the 2 Field 
Workers, shared their meals, etc. a good team was quickly developed. It goes to show the ma-
turity and self-discipline in the team that 2 Community Workers were replaced at that time 
itself, through internal dynamics of the group. 
When the programme officially commenced, all the Community Workers were extremely 
busy collecting more detailed family histories, getting these entered into our computerised 
databank, etc. They also shifted their wives (unfortunately we do not have a single woman 
Community Worker at Gudibanda) and children into rented houses. 
Unlike at the other taluks, where the Community Workers had a relatively long settling down 
period, Gudibanda was very different because of the sponsorship mechanism and child link-
age. Though they were very new to the villages, they had to make judgement calls as to 
which Coolie children could be linked. We had to be absolutely sure that these children 
would attend school after receiving support, and that their parents would not pull them out of 
classes on some pretext or the other. It is a testimony to the Community Workers� gaining an 
intimate knowledge of the families that we have had only stray cases of disaster (linking a 
child whose parents had no intention of educating). Even these could be rectified. 
Some Community Workers did go overboard in their anxiety to develop contacts with the 
Coolies, and began to pamper them with special and overt attention to every petty problem 
and complaint they came up with. ADATS jeeps (the programme jeep was bought a while 
later) were constantly being requisitioned to haul patients to various hospitals, and once there 
was even a request for transporting a fully recovered patient back to her village! It took a lot 
of patience on our part to bring about a balance without, at the same time, throwing cold wa-
ter on the good intentions of these village based Staff. 
VILLAGE LEVEL WORKERS (VLWS) 
The selection of local Coolie youth as VLWs took a little longer. In part, this was because 
each Community Worker had only 2 villages to look after � the one in which he was living 
with his family, and one nearby. As a result, there was no rush to place village staff in place 
and commence a gruelling schedule of activities. Everyone took their own time to identify 
proper youth and orient them before appointing them. It is only now that all 24 villages have 
trained and functioning VLWs. Due to a conscious policy decision taken in this regard, many 
of them were women. But as time went by, most women VLWs opted to become Teaching 
Cadre (TCs) in the children�s programme and now only 4 of the 24 VLWs are women. 
The VLWs, along with their Community Workers, underwent a rigorous in-house training in 
July 1997. The BCS President and senior ADATS Staff gave them a lot of skills on Coolie 
Sangha building. 
All 24 VLWs are now on a tight schedule, conducting Adult Literacy Programme (ALP) 
classes every evening, CSU Meetings once a week, helping the Coolie families liaise with 
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government offices, attending to health emergencies and, most importantly, attending fort-
nightly Staff Meetings to reflect on what they are doing. Those who survive at the end of this 
3 year Formation phase will develop into a committed human infrastructure for the Coolie 
Sangha.  

2.5. Supporting Issues & Struggles 
There is really very little to report by way of major issues and struggles. Most villages did not 
even have the settling down problems we have experienced in other taluks, with threatened 
Ryots challenging ADATS� entry into their domain. 

! Perhaps this is because the programme is perceived to be charitable in nature by the 
Ryots, and therefore not a direct threat to their political superiority. 
Some months later, when Coolies express their disgruntlement with middle peasant op-
pression and exploitation, and rise up against petty corruption and the hogging of gov-
ernment benefits, contradictions could surface. 

! Proximity to Bagepalli could be another reason. ADATS is well known, and the taluk 
presence that the Coolie Sangha has obtained at Bagepalli has seeped into Gudibanda. 
This could act as a deterrent. 
For the moment, it has only been half hearted warnings issued by Patrons to their re-
spective Clients, to beware of outsiders and proceed with caution. 
A few near-ugly incidents during the settling down months turned out to be mere per-
sonality problems which could be quickly sorted out by the ADATS Projects Assistant 
and Area Field Workers. 

This has turned out to be a mixed blessing of sorts. On the one hand, it has left us relatively 
free to concentrate on setting up programme components. On the other hand, it is worrisome 
if the Coolies themselves perceive the programme as a charitable and service delivery activ-
ity. 
Yet, quite a few village level issues came up. These included the settling of inter-Coolie 
squabbles by the CSU Meetings, Coolies getting together to help someone overcome an un-
fortunate incident, etc. While these do indicate some kind of a nascent unity, they do not as 
yet portend any serious taking of their lives in their own hands. 

3. CHILDREN�S EDUCATION 

3.1. Child Strength 
This is an area where we are doing much better than expected. As on 30 September, 992 chil-
dren were being supported to regularly go to school in their villages, many for the very first 
time. 
 
 Linked Children Extra Children Total 

Boys 329 51% 226 66% 555 56% 

Girls 321 49% 116 34% 437 44% 

Total 650 100% 342 100% 992 100% 

 
We decided to Link young children in their early classes (1st to 4th Standards) to Sponsors in 
New Zealand so that there would be some continuity in support, without interruptions when 
the child finished schooling and a new Case History/Sponsor had to be found. Families in 
New Zealand could therefore accompany Coolie Sangha building efforts for a long time and 
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gain an intricate knowledge of socio-political and socio-economic conditions of the rural poor 
in India. Development education of Sponsors was a serious objective that we are committed 
to. 
This decision had a very positive effort. Community Workers had to convince Coolie parents 
to send their children to school. Many drop-outs have been re-admitted and this gives a very 
good feeling. 
But many villages were small, and some compromises had to be made when there was a pres-
sure to get more Case Histories. Children from the 5th to 7th Standards have also been Linked. 
Older children in middle and high school are being supported under the category of Extra. 
They will receive the same benefits as Linked children and no one will, in fact, know the dif-
ference which is only an administrative one as far as the programme is concerned. 
The figures on girl children does indicate a subtle truth. That, unlike in the mature Coolie 
Sangha of Bagepalli and the other taluks, there is no conscious concern for the Girl Child. 
There is a sex parity in the Linked children, with 49% girls being supported, mainly because 
of our insistence. But only 34% of the Extra children are girls. There are 2 subtle reasons for 
this: 

! The Community Workers somehow do not feel they had to comply with a positive dis-
crimination policy, which they have not yet internalised � it remains the concern of 
ADATS and SCNZ. 

! Extra children are those who are already in school, before the introduction of our pro-
gramme. Quite naturally, girls did not stand a chance in the �natural order of things�� 

We have annexed a village-wise, class-wise break-up of these 992 children, without com-
ment, merely to record the base line figures for future comparison and analysis. 

3.2. Scholarship Benefits & Government Schooling 
All the 992 children have been supplied with text and note books, school bags, etc. Atten-
dance at the government schools has been excellent. A few cantankerous problems (parents 
suddenly deciding to keep a child at home) have been solved very well. 
Measurements have been taken and we were able to get good cotton material at a very rea-
sonable price. 7 tailors are stitching uniforms at Bagepalli. The Desk Worker (Sponsorship), 
who is responsible for this activity, has some experience in garment making. She is therefore 
able to ensure good quality at reasonable cost. This should get over very soon and all the 
children will have their school uniforms in the month of October, during their holidays. In 
order to promote hygiene, girls will be provided with underwear. Depending on how much 
money is still available, some other essentials like sports clothes and/or canvas shoes can be 
bought. 

3.3. Balakendras 
Balakendra buildings have been rented and petromax lanterns and basic play/study material 
have been supplied in steel trunks. In some villages, government school buildings are being 
used as Balakendras, but this poses problems for storing material (since these buildings are 
free only in the evenings/nights). A more detailed process of properly equipping them with 
relevant material is going on. Each village Balakendra�s class-wise children�s strength is be-
ing assessed to see which age group requires what kind of play things and study aids, etc. 
A physical restriction we face is the Balakendra building itself. Many of the rented premises 
are small and slightly pokey. But nothing can be done till plots of land are bought and proper 
buildings constructed, later in the programme. After that, we can get better tables and 
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benches for children to sit and use workbooks, place the PCs given free of cost by Integra 
Microsystems and let the children get familiar with keyboards and screens, etc. 
Some aids like wooden alphabet/number blocks and jig-saw puzzles are atrociously priced in 
the market. We are experimenting with carpenters to see if we can make them cheaper. If so, 
this will take a little more time than buying them. But we could get more in quality as well as 
quantity. 
We appointed 30 TCs (Teaching Cadre or TC to distinguish them from regular school teach-
ers) for 24 villages. This is because some big village need 3 TCs, and others need 2 TCs. 
They have all been given an initial orientation (not technical training) and we get the feeling 
that they will develop into a good group. 
We have decided that children will not be taken on tours during this quarter. Instead, extra-
curricular activities (drawing and painting), cultural programmes (singing competitions, 
dance and drama ) and sports meets (Kho-kho and Kabbadi) will be more useful in this first 
year of the programme. The TCs will take small children on picnics to nearby places. We 
have also decided to conduct special classes for children who are weak in their studies, as a 
holiday activity. 
Besides preparing Case Histories, the 2 Case Workers are doing a good job in setting up the 
nuts and bolts of the programme. 

3.4. Teacher Training/Core Curriculum 
COACHING FOR 10T H STD. CHILDREN 
A special 3 month coaching camp was held for Coolie children who had earlier attempted the 
SSLC Board examinations and failed. We felt that this would give a push to Coolie education 
in general, and also give out the message that we were very serious about promoting academ-
ics. About 78 children turned up, and only 3 were girls. 
The numbers soon settled at 65 children. 3 full-time and 2 part-time teachers were appointed 
on a 3 month contract. They worked continuously, for 7 days a week, and taught all 6 sub-
jects. The children also put in a Herculean effort. We can actually assess the impact of this 
activity only after the public examination results come in.  
EDUCATIONALIST 
We have not yet found an Educationalist, but one of the 5 Teachers used for coaching the X 
Std children could be used to actually conduct regular training sessions for the TCs. With this 
in mind we are searching for a consultant type person who can come for a few days every 
month and give us ideas on how to proceed. The Desk Worker (Sponsorship) is willing to 
follow up on this matter and ensure that the consultant�s advice is implemented. 
As just mentioned, a 3 days training was conducted for the TCs, where programme objectives 
and the need for Balakendra activities was explained. 

4. COOLIE WOMEN 

4.1. Mahila Meetings 
The Mahila Trainer went around to all the villages with the Area Field Workers and did the 
preparatory work of explaining to Coolie women why they should separately meet every 
week and take their lives into their own hands. From September 1997, Mahila Meetings have 
started in all the villages. 
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One of the very first issues taken up by many Mahila Meetings is alcoholism. In some vil-
lages, women spontaneously got together to ransack the arrack shops in their villages and 
stop the selling of liquor to their husbands. 
During the coming quarter, we will invest in selecting motivated women as VHWs and train-
ing them on health and women�s matters. 

4.2. Health 
We have helped a lot of patients with referral health assistance. This included the use of our 
jeeps for ambulance service, and filling out prescriptions given by government doctors. The 
budget utilisation shows only 3% because Medicine Store bills could not be settled before 30 
September 1997. 
We are slowly trying to become strict about referral health, explaining that medical cover is 
mainly for programme children, and only incidentally for their parents. This is because we do 
not want the activity to become overtly charitable in nature. Once VHWs are trained and we 
place limits on the Coolies� expectations, things should sober down. 

5. OTHER MATTERS 

5.1. Promotional Video 
ADATS and SCNZ together decided to make a video film on Coolie Sangha building at Ba-
gepalli taluk. We felt that this would have a promotional value in New Zealand and also serve 
to record a fascinating history that could be re-played to the Coolies themselves. A film pro-
fessional who wanted to make her debut in making movies on social themes, Sunanda Bhat, 
was requested to direct the film. 
Sunanda spent many weeks studying background material, and even lived with Coolie �pro-
tagonists� who she had chosen to tell the story. Themes and scripts were exchanged, and pro-
fessional crew and equipment was brought in for the actual shooting. After that was a long a 
protracted period editing and finalising. 
By September 1997, the rough cuts of 2 versions of the film, one for the New Zealand audi-
ence, and another for a Coolie audience, was handed over for field testing. We believe that all 
our comments and reactions will be incorporated, and the final version ready by November 
1997. 
At the time of writing this Progress Report, in October 1997, we have shown the 1 hour 5 
minutes Telugu version of the film in all 24 villages. There has been a very good response, 
especially from Coolie women. 
We are making English sub-titles for this Telugu version so that we can show it to friends, 
supporters, visitors, consultants, new staff, et al. Sunanda has been very lucky to capture a 
particular brand of Coolie feminism which is rare and effective not just in protecting women, 
but also in lending sustainability to the Coolie Sangha as a whole. 
We are sure that serious viewers in New Zealand, including colleagues at SCNZ, will profit 
from viewing the film. 

5.2. Dame Catherine�s Visit 
From 16 to 19 May 1997, Her Excellency, the former Governor General of New Zealand 
(February 1991 to April 1996), Dame Catherine Tizard, visited Bagepalli taluk in a private 
and unofficial capacity. She was accompanied by John Bowis, the Executive Director of Save 
the Children Fund, New Zealand (organisation name later changed to Save the Children New Zealand). 
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The purpose of her visit was to see various rural development activities undertaken by 
ADATS in the villages of North Kolar District. She was particularly keen on meeting ordi-
nary and poor rural folk, specially women. 

! On Friday, 16th May, Dame Catherine spent time with us to familiarise herself with 
ADATS and the Coolie Sangha and then attended a CSU Meeting in Bagepalli taluk, 
without any fanfare, in order to familiarise herself with a single village and the prob-
lems, struggles and accomplishments of just one group of coolies in their own village. 

! On the morning of Saturday, 17th May, we visited 2 Clusters at Chickballapur taluk. 
Each Meeting was attended by 4-500 Coolies. All the Members and their families had 
gathered to share their stories and boast their achievements. 
After lunch we attended a huge �Public Meeting� at Mugireddipalli Thopu, the tribal 
belt in the middle of Bagepalli. This turned out to be a spontaneous Coolie Pandaga of 
sorts, with more than 7,000 Coolies gathering for a long overdue and well deserved day 
of singing, dancing and celebration of unity and fraternity. After a particularly tense and 
testy fortnight that we have had at Bagepalli taluk, with a series of open and ugly con-
flicts between the Coolies and the opposition, this public show of strength and solidarity 
was very welcome. Dame Catherine was spontaneously sensitive to this need and made 
a public showing of her affection and camaraderie. 
We then went on to Chintamani where elections were being held, using a newly 
adopted �feminist strategy� in the Coolie Sangha, for the new CCS Taluk Secretary. 

! On Sunday, 18th May we visited 2 villages in Gudibanda taluk and spent time with the 
new staff of the ADATS/SCNZ Gudibanda Programme. 
After lunch we managed to squeeze in a visit to Lepakshi, a place of mythical and ar-
chaeological interest in Andhra Pradesh. 

! The visit was rounded off with a Situation Meeting on Monday, 19th May. 
It was an extremely good visit � brisk and efficient on the one hand, and simultaneously 
warm and revealing on the other. Dame Catherine turned out to be a very well informed, sen-
sitive and concerned person, strong on her political convictions and unafraid to air them 
openly. 
We do believe that ADATS and the Coolies have developed a special rapport with Catherine 
Tizard, the person, which will go way beyond her rank and office. For John Bowis and 
SCNZ, the visit will be particularly useful in their campaign to mobilise public support for 
the Gudibanda Programme. 

5.3. Women�s Fund 
SCNZ is helping the Coolie Sangha set up a Women�s Fund through a direct mail appeal to 
the New Zealand public. This will operate in favour of landless women headed households in 
the older villages of Bagepalli taluk, as well as the erstwhile Icco Area of the 4 Extensions, 
where we will be completing our intervention cycle in March 1998. 
It was decided to set up a �Women�s Fund� in all the 4 taluks with elected Coolie Women 
from each Cluster forming committees at each taluk. The objective of this Fund is to support 
landless female headed households, using all and every development instrument available 
with ADATS and the Coolie Sangha. 
Though the word �Fund� is used in the title of this scheme, it is not just a mechanism to dis-
burse moneys. It is fully recognised that a healthy mixture of non-material and material inter-
ventions are needed to address the problems of landless female headed households. The title 
has been deliberately so worded because the need of the hour is that a serious financial com-
mitment needs to be made to address concrete material problems of Coolie Women. While 
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addressing socio-political and cultural aspects of the empowerment of Coolie Women, our 
policy should also be seen to have tangible and effective instruments to translate intent into 
results. 
For more details on this activity, please see our Women�s Fund Application dated October 
1997. 
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Code Village Pre-School 1 Std 2 Std 3 Std 4 Std 5 Std 6 Std 7 Std 8 Std 9 Std  10 Std Total 

201 Somalapura - 2 4 2 3 4 2 3 1  -  - 21 

202 Chinnapalli  4 5 5 11 3 14 5 5  - 2  - 54 

208 Ullodu - 1 5 5 4 3 5 3  - 1 1 28 

209 Ninchinabandapalli  2 1 3 3 5 9 5 11 3 1  - 43 

215 Chikkathammanhalli  4 9 9 5 5 6 3 8  -  - 1 44 

216 Koppukatenahalli  2 2 1 2  -  - 1 3 1  - 1 13 

223 Jayanthigrama - 1 8 3 2 5 2 -  -  -  - 21 

224 Singanapalli - 3 4 2 1 3 1 -  -  - 1 15 

230 Ganganapalli - 4 7 4 3 4 4 8 1 3  - 38 

231 Jambigemaradahalli  1 2 6 5 5 5 1 5  -  -  - 30 

236 Doddanancherla  1 6 1 1 1 2 2 1  -  -  - 15 

237 Kalvagaddapalli  1 4 6 4 8 6 5 4  - 1 1 40 

243 Chenduru  4 34 16 25 12 11 10 12 3 7 1 135 

244 Korepalli  1 11 6 6 10 15 12 7 2 3 2 75 

250 Maravapalli - 1 2 2 3 2 6 - 3  - 1 20 

251 Obannagaripalli - 1 3  -  - 5 1 2 1  - 2 15 

257 Kadapalli  6 9 12 16 17 11 9 15 1 7 2  105 

258 Pulsanavoddu - 4 2 3 1 2 1 - 1 1  - 15 

265 Gavikuntapalli  2 7 4 4 3 3 4 3 3 6 3 42 

266 Kondavulapalli - 6 6 5 5 2 1 3  -  - 1 29 

271 Lakkepalli  2 2 11 7 9 18 1 4  - 4  - 58 

273 Kondireddipalli  1 5 8 8 3 9 3 3  -  - 0 40 

278 Yellodu  3 12 15 6 16 7 6 4 1 1 1 72 

279 Ambapura  2 3 3 6 4 3 1 1 1  - - 24 

24 CSUs 36 135 147 135 123 143 91 105 22 37 18 992 
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